EMPLOYMENT RIGHTS ACT 1996 (c. 18)
Ss. 1–4

Employment Rights Act 1996
CHAPTER 18
Note: The material reproduced or annotated below is limited to what is relevant to this volume:
Ss. 1(1), (2), 4(d)(iii) and (5), 3(5), 4(1) and 240-245; Sch 1, parts; Sch 3, Part I, parts.

An Act to consolidate enactments relating to employment rights [22nd May 1996]

PART I
EMPLOYMENT PARTICULARS
Right to statements of employment particulars
1.—(1) Where an employee begins employment with an employer, the employer shall
give to the employee a written statement of particulars of employment.

Statement of initial
employment particulars.

(2) The statement may (subject to section 2(4)) be given in instalments and (whether or
not given in instalments) shall be given not later than two months after the beginning of the
employment.
(4) The statement shall also contain particulars, as at a specified date not more than
seven days before the statement (or the instalment containing them) is given, of—
(d) any terms and conditions relating to any of the following—
(iii) pensions and pension schemes,
(5) Subsection (4)(d)(iii) does not apply to an employee of a body or authority if—
(a) the employee’s pension rights depend on the terms of a pension scheme
established under any provision contained in or having effect under any Act, and
(b) any such provision requires the body or authority to give to a new employee
information concerning the employee’s pension rights or the determination of
questions affecting those rights.
3.—(1) A statement under section 1 shall include a note—

Note about disciplinary
procedures and pensions.

(5) The note*shall also state whether there is in force a contracting-out certificate
(issued in accordance with Chapter I of Part III of the Pension Schemes Act 1993) stating
that the employment is contracted-out employment (for the purposes of that Part of that
Act).
*To be included, by virtue of s.3(1), in any statement under s.1.

4.—(1) If, after the material date, there is a change in any of the matters particulars of
which are required by section 1 to 3 to be included or referred to in a statement under
section 1, the employer shall give to the employee a written statement containing particulars
of the change.
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Statement of changes.

5.2351

EMPLOYMENT RIGHTS ACT 1996 (c. 18)
Ss. 240–245
Final provisions
Consequential
amendments.

240. Schedule 1 (consequential amendments) shall have effect.

Transitionals, savings and
transitory provisions.

241. Schedule 2 (transitional provisions, savings and transitory provisions) shall have
effect.

Repeals and revocations.

242. The enactments specified in Part I of Schedule 3 are repealed, and the instruments
specified in Part II of that Schedule are revoked, to the extent specified in the third column
of that Schedule.

Commencement.

243. This Act shall come into force at the end of the period of three months beginning
with the day on which it is passed.
This Act came into force on 22.8.96.

Extent.

244.—(1) Subject to the following provisions, this Act extends to England and Wales
and Scotland but not to Northern Ireland.
(2) The provisions of this Act which refer to shop workers and betting workers extend to
England and Wales only.
(3) Sections 201 and 238 (and sections 236 and 243, this section and section 245) extend
to Northern Ireland (as well as to England and Wales and Scotland).
(4) Sections 240 and 242 and Schedules 1 and 3 have the same extent as the provisions
amended or repealed by this Act.

Short title.

5.2352

245. This Act may be cited as the Employment Rights Act 1996.
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EMPLOYMENT RIGHTS ACT 1996 (c. 18)
Schs. 1–3

SCHEDULE 1
CONSEQUENTIAL AMENDMENTS
[Para. 1 amends (22.8.96) s.1 of the Equal Pay Act 1970 (c.41);
para. 51(2) repealed (6.4.00) by the Welfare Reform and Pensions Act 1999
(c.30). Sch.13, Pt VI.
para. 51 amends (22.8.96) ss.6(5), 27(2)(b), 28(4), 112(3) and 171(1) of the
Social Security Conts. and Bens. Act 1992 (c.4);
para. 58 amends (22.8.96) s.2(4)(b) of the Social Security Act 1993 (c.3);
para. 61 amends (22.8.96) ss.123(3), 124(4) and 165(7) and (8) of the Pension
Schemes Act 1993 (c.48); and
para. 67 amends (22.8.96) ss.14(3)(b) and 19(7) of, and para. 6(3)(a)(i) of
Sch.1 to, the Jobseekers Act 1995 (c.18).]
.

.

.

.

SCHEDULE 3
REPEALS AND REVOCATIONS
PART I
REPEALS

[These repeals include:The Employment Protection (Consolidation) Act 1978 (c.44), ss.1-6;
The Social Security and Housing Benefits Act 1982 (c.24), Sch.2, para.13;
The Social Security Act 1986 (c.50), Sch.10, paras.76 and 81;
The Social Security (Consequential Provisions) Act 1992 (c.6), Sch.2, paras.
51 and 74;
The Pension Schemes Act 1993 (c.48), s.164(6) and Sch.8, paras.11(1) and
45(a);
The Social Security (Incapacity for Work) Act 1994 (c.18), Sch.1, para.54; and
The Pensions Act 1995 (c.26), ss.42-46.]
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